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Section 1. General Policy 
 
1. The Desert Research Institute (DRI) is a unique institution among the institutions of the NSHE.  

It is exclusively designed to foster, encourage and promote pure and applied research for 
industry, government, educational organizations and the public in general.  Given the nature 
of its operation and non-state sources of funding, its fiscal and personnel policies and 
procedures must differ significantly from those policies and procedures which are applicable 
to the other institutions of the NSHE, a fact which is recognized and mandated by the 
Legislature in Nevada Revised Statutes (NRS) 396.7953 through NRS 396.7955. 

 
2. Specifically, the Board of Regents affirms that, consistent with state law, compensation 

packages for DRI’s 
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4. All funds drawn from the Desert Research Institute Contingency Fund shall be reimbursed.  
Such reimbursement shall be made from the grant funds received on the project making the 
request.  Otherwise, such reimbursement shall be made from the Desert Research Institute 
operating funds. 

(B/R 6/05) 
 
 
Section 5. Accounting and Personnel 
 
1. All Desert Research Institute monies shall be deposited with the Treasurer of the University 

and he or she shall cause appropriate funds to be established for proper accounting. 
 
2. Monies used for Desert Research Institute administration shall be subject to the estimative 

budget procedure. 
 
3. Each Desert Research Institute project shall be accounted for in conformity with the regulation 

of the granting agency. 
 
4. The Board of Regents may deviate from established regulations relating to the appointment 

of, salaries for, and regulations governing professional members of the Desert Research 
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3. When requested, the NSHE Purchasing Office shall furnish such information as may be 

possible concerning vendors and prices. 
(B/R 6/05) 
 
 
Section 7. Project Files 
 
The Chancellor shall establish procedures concerning the maintenance of the Desert Research 
Institute’s project files.  
(B/R 12/04) 
 
 
Section 8. Inventory of Equipment 
 
All equipment assigned to the Desert Research Institute shall be inventoried and subject to the 
same controls as all other NSHE equipment.   
(B/R 3/65) 
 
 
Section 9. Indirect Cost Recovery 
 
1. Indirect cost or overhead monies generated by Desert Research Institute research projects 

shall be distributed as follows: 
 

(a) Ninety-five percent of all such recovery to be paid into a fund for use by DRI for any 
purpose justifiably chargeable to such indirect cost funds; and 

 
(b) The remaining five percent of such indirect cost recovery to be paid into a separate fund 

for use by principal investigators. 
 
2. Expenditures of monies shall be subject to the same provisions as other Desert Research 

Institute expenditure of grant funds. 
(B/R 6/05) 
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authorized and encouraged to develop private research contracts.  Where the needs of the 
contract require that the results of the research be held confidential, a clause preserving such 
confidentiality may form a part of the contract and the preservation of such confidentiality in prior 
or future contracts is expressly ratified and approved by this Board.  All contracts for applied 
research with private industry shall, at a minimum, provide sufficient revenue to cover the cost to 
the NSHE.   
(B/R 5/75) 
 
 
Section 12. 
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11. Faculty members performing compensated outside professional or scholarly service are 

subject to the Board policy on personal use of System property or resources (Title 4, Chapter 
1, Section 25).  A faculty member working independently on an outside compensated contract 
shall not use DRI facilities, equipment or personnel not available to members of the general 
public unless such use is authorized in advance by the supervisor.  Reimbursement of any 
added direct costs to DRI shall be in accordance with Title 4, Chapter 1, Section 25.   

 
12. A faculty member working independently on his or her own time may obtain patents or 

copyrights on the results of his or her work, providing DRI resources were not used in the 
preparation of the inventions or copyrighted work. 

 
13. It is the responsibility of each full-time faculty member to report outside compensated services 

in a timely manner and to certify the accuracy of the disclosures.  Failure to disclose outside 
compensated services in a timely and accurate manner constitutes a basis for disciplinary 
action under Title 2, Chapter 6 of the Code.  Records are to be kept annually by each 
supervisor of all approved consulting activities.  

 
14. The Desert Research Institute shall publish an annual report regarding compensated outside 

professional or scholarly service completed by its full-time faculty, as aggregate data, and 
approved by the institution in accordance with the provisions of this section.  This report will 
verify that all potential conflicts of interest have been reviewed and approved in accordance 
with the provisions of this section.  A summary of these reports will be sent to the Board of 
Regents annually. 

(B/R 6/14) 
 
 
Section 13. Selection of Peer and Aspirational Institutions for DRI 
 
1. At least every three years, the Desert Research Institute will recommend a list of three 

comparison peer institutions and no more than three aspirational institutions.  Peer institutions 
will serve as the basis of comparison for outcomes in areas such as grants awarded, research 
expenditures, and other relevant metrics, particularly those associated with the NSHE 
strategic plan.  Aspirational institutions will represent the generalteealteealtee0 T7
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